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	Task or activity being assessed: Sexual Harassment and Bullying Risk Assessment
Site:                                                        
Date of this assessment:   Click or tap to enter a date.
People consulted: 
Finalised by: 
Assessment to be reviewed on, if applicable:   Click or tap to enter a date. 



                    This risk assessment will be monitored and review:
· Every 12 months
· After any reported incident
· When there are significant workplace changes

       Risk Assessment  

                    Version: 22 April 2024






	Purpose of This Assessment



	
To identify and evaluate potential risks of sexual harassment and bullying in the workplace, and to implement controls that promote a safe, respectful, and inclusive environment.

	Key Definitions 
	· Sexual Harassment: Unwelcome sexual advances, requests for sexual favours, or other verbal or physical conduct of a sexual nature.

· Bullying: Repeated unreasonable behaviour directed towards a worker that creates a risk to health and safety.


	Legislative Framework
	· Identify applicable UK legislation, including the Equality Act 2010, Protection from Harassment Act 1997, and Health and Safety at Work Act 1974.

· Review existing policies related to harassment and bullying, ensuring they align with legal requirements.






	
	What are the significant risks?
	Description of risk
	Who might be at risk?
	Likely to occur
	Impact 
(Low/Medium/High)
	Existing Controls
	Additional actions needed

	1.
	Workplace Culture
	Tolerating inappropriate jokes, language, or behaviour?
	· All staff
	
	
	
	

	2.
	Reporting Mechanisms



	Lack of anonymous or safe reporting options
	· Victims of harassment and bullying
	
	
	
	

	3.
	Leadership Training



	Managers unaware of how to address complaints
	· Employees reporting incidents
	
	
	
	

	4.
	Power Imbalances
	Managers/Supervisors/Team Leads misusing authority
	· Junior staff, interns
	
	
	
	

	5.
	Physical Work Environment

	Isolated areas or lack of supervision
	· Staff in isolated roles (e.g., night shifts)
	
	
	
	

	6.
	Are there instances where people work alone with third parties (clients, contractors etc)?

	Risk of harassment while working alone with clients, contractors, or vendors
	· Staff with external-facing roles
	
	
	
	

	7.
	Is alcohol consumed at events in or outside of work?
	Inappropriate behaviour when alcohol is consumed at work or external events
	· All attendees
	
	
	
	



	8.
	Are people expected to socialise with third parties at events/conferences etc?
	Expectations to attend social or networking events with third parties may lead to uncomfortable or unsafe situations
	· Staff attending conferences or events
	
	
	
	


	9.
	Any other issues?

	Retaliation for reporting, lack of diversity etc
	· Staff vulnerable to exclusion or discrimination
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